How do APNs perform the role of advocate?
Advanced practice nurses (APNs) perform advocacy responsibilities just as they have always done during any part of their nursing career.  APNs advocate for patients, communities, policy change, themselves, and the nursing profession (USC, 2020).  Join state nursing associations in the beginning can help jump start a more serious advocacy path for policy change and change within our own profession.
How is consultant and collaborator the same? different?
“A consultant is budgeted based on hours of work being performed.  A collaborator is budgeted based on the internal or external base salary and rate of effort (calendar months or percent effort) and other significant contributors do not receive funding but contribute to the success of the project” (Harvard, n.d.).  A consultant and a collaborator both provide care but come at it from different vantage points.  
Think about your role transition from RN to NP and learning to separate yourself from the RN role. What issues have you had during clinicals? What issues do you think you may have when you start practice? What can make the transition easier? harder? What is your opinion about the amount of experience needed as RN that would make transition easier?
During clinical, time allotted to the psychiatric mental health nurse practitioner (PMHNP) is controlled by management.  If time is used too efficiently there is criticism for not spending enough time with the patients.  If there is too much time spent with a patient there will be emails about needing tighten up on the schedule.
When I personally start practicing, my issues will depend on how big the company is or who runs the company.  I always want my patients to be heard and this takes time and that is not always a priority when it comes down to the bottom line.
The transition from RN to PMHNP will be easier due to the clinical time that we all experience.  The transition will be harder due to having limited numbers of psychiatrists available to monitor my own practice.  There are journal articles written over the last decade that explain how APNs will face issues concerning time spent with patients but that it will get better (Judge-Ellis, 2017).
The experience as an RN will always help with any transition.  The transition into a field that I have never been trained in previously is scary.  Education and clinical time have helped with the fear.  There is always an orientation time with an employer and the humility to ask for help are keys to gaining important information.
Read situation on page 301 in Joel textbook. How would you take care of this patient? How do the SON Pillars influence the care you give in situations like this?
Most facilities are set up with iPads that is set up with hundreds of languages to choose an interpreter from.  The interpreters will be educated in healthcare speak.  There will need to be further investigation into the patient culture.  Most providers do not have time to initially search for that information.  A good charge nurse will help assign someone with the task of googling any cultural concerns if it is unfamiliar to staff.
The School of Nursing Pillars can often be part of each nurse’s philosophy and theory that directs them in providing care.  All nurses should implement integrity, commitment, service, accountability, civility, and compassion in their healthcare positions.  We remove bias and judgment from our minds as we provide care for another human.  We want to provide care that is based in respect of their individual wants and cultural needs.  We treat assailants the same as we would victims and those not from this country the same as we would a neighbor.  Nurses are tasked to provide care and not to judge.
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